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SOL Ethics Committee Charter
3% Responsibility
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The SOL Ethics Committee is a committee of the SOL Executive Committee
(EXCOM). The SOL Ethics Committee handles all matters regarding the
conduct and business ethics, and advises the EXCOM on any change in policy
and important principles of the company, but is not involved in the specific
business.
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The SOL Ethics Committee is responsible for:
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Proposing to the EXCOM in updating the SOL Code of Conduct & Business
Ethics.

W RIE <470 5 R LIEEMEY f A AIRBUR, JoHR R T ahfRd R Al Y
ZEAR AT RE A B N B A IR R BOR

Establishing policies for compliance with the Code of Conduct & Business
Ethics, in particular to ensure that reports of alleged violations are
appropriately reviewed, investigated and resolved.
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Implementing the above policies, in particular by organizing adequate
trainings throughout SOL, and reporting to the EXCOM on such
implementation.
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Coordinating with the Branding & Corporate Affairs Department (BCA) on any
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external or internal communications in the area of conduct and business
ethics, including participation in specialized organizations or forum, relation
with the media, etc.
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Ensuring that all employees receive adequate information and guidance on
principles of the SOL Code of Conduct & Business Ethics.
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Controlling the compliance with the principles of the SOL Code of Conduct &

Business Ethics within SOL.
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Informing promptly the EXCOM of any issue related to the application of the
SOL Code of Conduct & Business Ethics within SOL.
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The EXCOM will report to the Chairman and the Board of Directors of SOL on
the Committee’ s activities when it considers necessary to bring to their
attention.
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The core members of the SOL Ethics Committee are:
1) Head of Finance,

2) Head of Legal Affairs

3) Head of Human Resources, and

4) Other members as appointed by the EXCOM.
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EXCOM appoints one of the core members of the SOL Ethics Committee as the
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Chairman and appoints the Secretary of the SOL Ethics Committee. The
EXCOM may appoint other members of the SOL Ethics Committee or the core
members may appoint other members of the SOL Ethics Committee on
3onsensus.

% g M B E R R R AT, MAE TRk, W
The SOL Ethics Committee holds regular meetings to review activities,
including:
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Treatment of allegations of misconduct;
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Communications in the areas of conduct and business ethics;
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Discussion about general developments in the area of conduct and business
ethics that may have an impact on or an interest for SOL.
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The SOL Ethics Committee will also hold meetings as and when required by
the circumstance, in particular for the purposes of paragraph 2.4 below.
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Additionally, the SOL Ethics Committee will review annually the SOL Code of
Conduct & Business Ethics in light of external developments or internal
compliance experience.
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The following rules will apply to the treatment of reports on alleged violations
of the SOL Code of Conduct & Business Ethics.
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If an employee detects, or if a manager receives a report relating to a violation
of the SOL Code of Conduct & Business Ethics , he or she must contact his or
her supervisor, or his or her department head, or the head of Human Resource,
or a SOL Ethics Committee member. (See Appendix I)
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Reporting related to members of the EXCOM, Executive Directors or above of
SOL, Executive Directors of Shui On Management (Shanghai) Ltd., and
members of the Ethics Committee, should be reported through the Tier 1
Reporting of the Irregularity Reporting System (IRS). Such reporting will be
addressed directly to and dealt with by the Chairman of the SOL Audit and
Risk Committee.
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Members of the SOL Ethics Committee who receive communication of an
allegation will relay it to the Secretary who will immediately consult with the
Chairman of the SOL Ethics Committee in order to check that it is properly
documented, call a meeting or adopt any other appropriate method to promptly
deal with the issue. SOL Ethics Committee will call as necessary on the
Company’ s resources (e.g. Human Resources, Legal, Finance and Accounting,
Internal Audit) to investigate the matter. (See Appendix II)
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The SOL Ethics Committee will determine, or recommend to the EXCOM (or
higher authorities), any remedial action, including disciplinary measures,
which may be required as a result of its investigations.
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The proceedings of the SOL Ethics Committee will be held in strict
confidentiality. The SOL Ethics Committee shall ensure the personnel and the
departments involved in the investigation abide by the confidentiality
principles.
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The Secretary of the SOL Ethics Committee will keep minutes of its meetings
and a record of its decisions.
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The SOL Ethics Committee will ensure that SOL will protect employees who,
in good faith and in accordance with the above procedures, make any
allegation of unethical conduct or truthfully participate in any investigations
as a witness because of such allegation or participation, from retaliation.
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The SOL Ethics Committee will coordinate with the BCA on any internal or
outside communications on its actions.
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If an employee receives an enquiry from the media in relation to conduct and
business ethical matters, he or she must before making any response contact
his or her supervisor who will immediately liaise with BCA and the SOL Ethics
Committee. Enquiries from the media regarding cases involving illegal conduct
or inquiries from outside lawyers or third parties should be referred to the
Legal Department.
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SOL Ethics Committee members contact list

Name SOL Title Email Address
w4 BRAL T R4
Chairman of SOL Ethics Committee
Willie Uy appointed by SOL EXCOM il hui
YN T 4 willie.uy@shuion.com.cn
H Fi 2 s M= R S B—AT

Stephanie Lo
P K

Executive Director
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stephanie.lo@xintiandi.com

Jessica Wang

Executive Director,
Chief Executive Officer

jessica.wang@shuion.com.cn
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Allan Zhan Chief Executive Officer,
Kk g Shui On Xintiandi allan.zhang@shuion.com.cn
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Douglas Sung
PN

Executive Director, Chief Financial
Officer, Chief Investment Officer
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douglas.sung@shuion.com.cn

FR2fd5: Secretary of SOL Ethics Committee

Helen Chen

RIE NS

Director of Human Resources
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helen.chen@shuion.com.cn
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Treatment of Reports on Alleged Violations of the
SOL Code of Conduct & Business Ethics
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Appendix ||
Procedure in dealing with Alleged Violations of the SOL Code of Conduct & Business Ethics
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